CODE OF ETHICS

OSA is committed to the continuing enlightenment
and professional conduct of its members. Since
good business and ethical professional standards go
hand-in-hand, OSA members agree to accept and
observe the OSA Code of Ethics and adhere to the
principles of the Assodiation as reflected in its
Charter and Bylaws.

EDUCATION AND INFORMATION

Educational programming for members on
current topics affecting our industry - Regular
informative events provide exposure to issues,
innovations, and decision makers influencing
our industry. Topics include employment law,
staffing, unemployment, compensation, INS
training, sales training and workers’
compensation.

Quarterly newsletters distributed to members.
Topics cover legislative issues, upcoming
events, sales tips and membership updates.

Industry certification and training.

NETWORKING

Contacts — OSA members work together to
develop solutions to common concerns,
meeting with legislators, youth and other
industry organizations.

Opportunities — Members meet frequently with
other professionals working in our industry.
Membership provides an excellent vehicle to
develop referrals and partnerships.

OSA
MISSION STATEMENT

The Oregon Staffing Association is the voice of
the staffing industry. Our mission is to promote
the interests of our members through legal and
legislative advocacy, public relations, education,
and the establishment of high standards and
ethical conduct.

In pursuit of our mission, OSA is committed to:

e Fostering individual professional growth
¢ Advancing the profession

e Furthering standards and policies for the
benefit of our members and our
communities

¢ Monitoring and reviewing legislative and
judicial activities as they relate to our
membership

The benefits of OSA membership are many, and
the cost is low. Your membership benefits you
or your employer by giving you opportunities to
increase your expertise, knowledge and
networking resources. All members are
encouraged to participate in committees and
programs.

For more information contact
Stephanie Kenney, OSA Executive Director
PO. Box 10823 Portland, OR 97296-0823

(503) 546-0900 Fax (503) 626-3191
info@oregonstaffing.org
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Membership Benefits

Education and Information
Legislative Information
Networking

Code of Ethics
Membership certificate
ASA affiliation

LEGISLATIVE VOICE

Legislative action-OSA is the only vehicle the
staffing industry has to further our agenda
within the legislative and regulatory arena.
OSA has been active in addressing and
molding legislative issues that greatly impact
our industry.

Educating the Legislature on our industry —
Many things happen at the Capitol that affect
our industry. Our involvement through our
lobbyists and our Legislative Director keeps
our legislators well informed and educated on
the issues relating to our industry.

PREPARING YOUTH FOR
INDUSTRY

A business and education partnership
OSA members work in partnership serving
high school students.

Career Information — Members provide
students with opportunities to explore career
alternatives through tours at a variety of
businesses. Students have a chance to see
real work environments and to talk with
people in the workplace.

MEMBERSHIP FEES
$275 per year plus $100 additional per branch
$400 per year for associate membership

(Associate Membership is open to any person whose professional

interests bring them in contact with our active membership.)

MEMBERSHIP APPLICATION
Membership starts July 1 and ends June 30
Depending on join date, rates will be prorated.

First Name: Last Name:

Business/Professional Title:

Agency/Company Name:

# of Branches joining: # of Franchises:

Mailing Address:

City:

County:

Phone:

Email Address:

Credit Card #: Exp. Date:

Signature:

(No discount for multiple memberships from the same entity.)

MEMBERSHIP APPLICATION CONT.

Is your business operated by a separate
entity which derives its  principle revenue by
using (50%) from providing temporary
services?

Do you or your corporation own any part of a
temporary service operating under a different
name?

Are you also engaged in business as a
permanent employment agency?

Do you lease employees?

Are you amember of ASA?

How long have you been providing temporary
services?

If less than one year, please list two business

references:

Name: Phone:

Name: Phone:

How did you hear about us?

Designated Representative: Altemate:

Authorized Signature:

Title:

Make all checks payable to OSA
Return this form with payment to OSA
P.O. Box 10823
Portland, OR 97296-0823
Fax: 503.626.3191 ¢ Email: info@oregonstaffing.org




